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WHISTLEBLOWING POLICY

1.  Introduction
Padworth Village Hall (PVH) is committed to maintaining high ethical standards. We want to ensure that everyone involved in the hall, committee members, hirers, contractors and volunteers, can raise concerns if they believe something is wrong, whether it’s illegal or unethical.

This policy shows that we take any concerns seriously and will act on them. If you think something is not right, you can report it safely and without fear of retaliation.

2. Scope of the Policy
This policy applies to all Committee members and volunteers and anyone involved with the Village Hall. It covers any situations where someone becomes aware of:
· Mistreatment of a child, young person, or vulnerable adult
· Suspected fraud or theft
· Criminal activity (committed or planned)
· Unsafe practices or disregard for health and safety
· Damage to the environment or property

This list isn’t exhaustive — any serious concern should be raised.

3. How to Report a Concern
If you become aware of something that might be a problem, you should first consider discussing it with the person(s) involved. However, we understand that this may not always be possible, especially if the person you are concerned about is in a position of power or is a colleague.

In that case, please report the issue directly to the Chairperson of the Village Hall Committee. The Committee is committed to ensuring your concern is taken seriously, kept confidential, and handled sensitively.

You can also report concerns anonymously if you prefer.

4. Confidentiality and Protection
· Your confidentiality will be respected as much as possible.
· You will not be penalized or face any retaliation for raising a concern in good faith.
· We will take steps to protect you from any victimization or backlash.
· Concerns should only be discussed with the people who absolutely need to know.

5. What the Committee Will Do
Once a concern is raised, the Committee will:
· Take the issue seriously and consider it carefully.
· Make sure you feel supported throughout the process.
· Keep the matter confidential and handle it with discretion.
· Let you know what actions will be taken.

You’ll receive an initial response within five working days, explaining what will happen next. A full response, including any actions taken, will be provided within seven working days after the investigation is finished.

If you’re not satisfied with the outcome, you can escalate the issue to Padworth Parish Council as Trustees of the Hall, who will meet to discuss it further.

6. Concerns About the Chairperson
If your concern is about the Chairperson, you can escalate the issue to Padworth Parish Council as Trustees of the Hall, following the same process.

Related documents:
· Complaints Policy 


Signed:


Date:


……………………………………. Chairperson
Padworth Village Hall Committee
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