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Smoke and Vape Free Policy 
To protect and enhance air quality and contribute to the health and well-being of all employees and visitors, ______@The Edge Community Centre____________ shall be entirely smoke free and vape free. This policy is effective immediately. 
This policy implements the provisions of the Health Act 2006 with respect to smoking at work. 
1. The policy seeks to:
· Ensure a smoke-free working environment and protect employees, contractors/hirers, visitors and members of the public who use the premises, including the garden  by not exposing them to tobacco smoke; 
· Ensure a working environment free of the vapours and chemical emissions of e-cigarettes and other electronic nicotine delivery products (ENDS); 
· Support those who wish to stop smoking; 
· Comply with the core provisions of the Health Act.

2. Smoking and vaping are prohibited in all areas within this Centre without exception. This Includes:
· Sports Hall. 
· Dance Studio. 
· Conference and Meeting rooms. 
· Private offices.
· Kitchen.
· Hallways.
· Store Rooms,  
· Café.
· Front entrance way. 
· Garden. 
· Toilets. 
· Changing rooms & all other parts of facilities. 
3. Definitions:
This policy covers the smoking of any tobacco product, including smokeless tobacco products and electronic cigarettes (regardless of tobacco content), and it applies to both employees and non-employee visitors of @The Edge Community Centre.
4. Aim:
The Coopers Edge Trust recognizes the hazards caused by tobacco use and exposure to second-hand tobacco smoke. While Vaping is considered less impactful it can still cause issue. In creating a smoke & vape free space for all to use that is safe from any of these effects. 
4. Implementation of this Policy:
 Staff, contractors, hirers, visitors,  members of the public and volunteers are personally responsible for complying with this policy. 
Day-to-day responsibility for implementation lies with The Trust Co-ordinator. To ensure that everyone understands that smoking and vaping are not allowed in any part of the premises, clear signs will be displayed. 
Any member of staff refusing to observe the policy by smoking or vaping in unauthorised areas will be liable to disciplinary action in accordance with the disciplinary procedure. 
All staff have a role to play in enforcing the policy and are required to report to their manager any observed or reported breaches. 
If a member of the public refuses to stop smoking or vaping in a designated no smoking or vaping area they should be asked to leave the premises and informed that the Trust will refuse to deal with them whilst they are in breach of the smoking and vaping ban. 
In the event of a breach of the policy by a visitor (for example from another organisation), they should be asked to desist and to extinguish all smoking materials and be informed of the ban on the premises.
 If they continue to smoke or vape the matter should be referred to the appropriate manager. In the event that staff or visitors continue to breach the policy, the person/organisation should be advised in writing of the consequences of breaching these requirements by the Coopers Edge Trust.
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