Safeguarding Policy: The Coopers Edge Trust
The Edge, Coopers Edge Community Centre
· Policy Version: 2.1 (Updated April 2026)
· Next Review Date: September 2026
· Designated Safeguarding Lead (DSL): Mrs. Keely Folker (Safeguarding Trustee)

1. Statement of Intent
The Edge, Coopers Edge Community Centre (the "Centre"), its Trustees, and volunteers have a statutory and moral duty to safeguard all users of the hall, meeting rooms, and premises. This policy is underpinned by the Children Act 1989 & 2004, the Care Act 2014, and the government’s Working Together to Safeguard Children (2026) guidance.
We are committed to responding to any concerns regarding physical, sexual, emotional, or psychological safety, as well as financial exploitation or discriminatory violation. This policy applies to all persons regardless of gender, ethnicity, disability, sexuality, religion, or faith, in accordance with the Equality Act 2010.
2. Core Principles
· Welfare is Paramount: The safety of the child or vulnerable adult is the responsibility of everyone. We follow the principle that "safeguarding is everyone's responsibility" as outlined in Section 11 of the Children Act 2004.
· Zero Tolerance: Bullying, shouting, physical violence, sexism, and racism will not be tolerated.
· Shared Responsibility: While the Centre maintains a safe environment, the primary responsibility for participants lies with the individuals or organisations hiring the hall.
· Information Sharing: We recognize that the Data Protection Act 2018 (UK GDPR) is not a barrier to sharing information where there is a legitimate safeguarding concern.
3. General Policy & Hirer Obligations
· Unsupervised Access: No Trustee or volunteer will have unsupervised access to children or vulnerable adults.
· Hirer Compliance: Any individual or organisation hiring the Centre for activities involving children or vulnerable adults must confirm they have a robust safeguarding policy in place that aligns with Keeping Children Safe in Out-of-School Settings.
· Licensing & Safety: * Alcohol must not be sold to those under 18 (Licensing Act 2003).
· Film screenings must adhere strictly to BBFC age classifications.
· No gambling or adult/sexual entertainment is permitted.
· Shared Spaces: Hirers are responsible for supervising their participants when using communal areas (e.g., toilets).
· Contractors: Contractors must be supervised if work is necessary while the hall is in use.
4. Internal Groups & Direct Provision
A. Safer Recruitment & Volunteers
· Background Checks: All staff in "regulated activity" must have an Enhanced DBS check with barred list checks, as required by the Safeguarding Vulnerable Groups Act 2006.
· References & Induction: New volunteers must provide at least one character reference and complete an induction period.
· The "Two-Adult" Rule: No adult should ever be left alone with a child or vulnerable adult. A minimum of two adults must be present at every session.
· Ratios: We follow NSPCC guidelines and the Early Years Foundation Stage (EYFS) statutory framework for staffing levels.
B. Photography & Social Media
· Consent: Written consent must be obtained before taking any photos or videos, complying with UK GDPR.
· Device Management: Images should be taken on Centre equipment where possible. If a personal phone is used, images must be uploaded to the Centre’s secure computer immediately and the original deleted permanently.
· Boundaries: Staff and volunteers must not "friend" or "follow" underage or vulnerable participants on personal social media accounts.
C. Physical Contact & Boundaries
Physical contact should be kept to a minimum and must be:
· Public: In view of others.
· Necessary: Required for the activity (e.g., first aid or demonstrating a craft).
· Participant-led: For comfort (e.g., a distressed child).
D. Health & Safety
· First Aid: At least one person with a valid First Aid certificate must be present at Centre-run sessions (Health and Safety (First-Aid) Regulations 1981).
· Risk Assessments: Written assessments are required for every activity under the Management of Health and Safety at Work Regulations 1999.
5. Reporting Procedures
If a concern is raised or an incident occurs:
1. Immediate Danger: If a person is in immediate danger, call 999.
2. Internal Report: The Volunteer/Staff member reports to the Session Lead immediately.
3. Documentation: The Session Lead completes an Incident Report Form and notifies Keely Folker (DSL) within 24 hours.
4. External Referral: The DSL will determine if the concern meets the threshold for referral to the Gloucestershire Safeguarding Children Partnership (GSCP) or the Adults Board.
6. Training & Review
· Staff Training: All staff receive training via Flick Training, covering the Prevent Duty (Counter-Terrorism and Security Act 2015) and modern slavery awareness.
· Trustee Awareness: All Trustees must be familiar with this policy and their specific responsibilities.
· Annual Review: This policy is reviewed every September, or sooner if national legislation changes.

Appendix 1: Ofsted Requirements Providers of childcare for children under 8 (for more than two hours a day) must be registered with Ofsted under the Childcare Act 2006. The Centre requires proof of registration for such hirers.
Appendix 2: Role of the Designated Safeguarding Lead (DSL) The DSL (Keely Folker) is responsible for:
· Maintaining up-to-date contact details for Local Authority Social Services.
· Acting as the main point of contact for staff/volunteers to raise concerns.
· Ensuring a "speak-up" culture where safeguarding is prioritized.
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